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CITY OF VICTORIA
EMPLOYMENT OPPORTUNITY BULLETIN

OPENING DATE:  05-06-2011 CLOSING DATE:  05-27-2011 @ 5 p.m.
WRITTEN TEST & PHYSICAL AGILITY INTERVIEW BOARD: 06-04-2011

POSITION AVAILABLE: FIREFIGHTER/EMT
Full-time (Fire Department)
Shift work, 24 on--48 off
JOB SUMMARY:

Responds to fire alarms, hazardous materials incidents, medical emergencies and other calls to
protect life and property; to operate and maintain a variety of fire and rescue apparatus and
equipment; and to participate in fire prevention, training, and station and equipment maintenance
activities. High school diploma or equivalent. Texas Commission on Fire Protection basic
firefighter certification and Texas Department of State Health Services (TDSHS) EMT-Basic
certification required. May be reguired o obtain Texas Department of State Health Services
EMT-Paramedic certification and other specialized_training_to meet the needs of the Fire
Department. Ability to pass Fire Department physical ability test, and the NFPA 1582 Pre-
Employment Physical. Valid Texas driver’s license with driving record that meets City
puidelines. Valid Texas Class B driver’s license required within six (6) months of date of
employment.

SALARY: $36,800 annually Firefighter/EMT
Additional $250.00 monthly Paramedic certification pay

Applications are available online at www.victoriatx.org. Free computer access and application
aggistance ate available at these locations:

s Human Resources Office, City of Victoria 700 Main Center, Suite 101, Victoria, TX (361) 435-
3300

s The Victoria Public Library 302 N. Main 3t. Victoria, TX (361) 483-3302

e  Worlkforce Solutions Center 120 S, Main St., Suite 501, Victoria, TX (361) 576-5872

The City of Victoria is a drug free, tobaceo free worl-place. Offers of employment with the City will be
tentatively based on successfully completing and passing required sereening including eriminal
background check, drug sereen, physical and written tests. This position is open to any person mecting
the minimum qualifications as outlined in the current job description on file in the Human Resources

Department.

The City of Victoria does not discriminate on the basis of disahility in the admission to, or access to, or
treatment or employment in, its programs or activities. The City of Victoria invites applicants to disclose
any need for accommaodation in the application process.

To be considered for re-employment, an applicant must be eligible for rehire and have a satisfactory past
employment history.

Please contact the Human Resources Department for further information (361)485-3500,

The City of Vietoria is an Equa) Opportunity Employer.



