KILGORE COLLEGE
OFFICE OF HUMAN RESOURCES

Kilgore College is an equal opportunity/affirmative action employer in accordance with Titles V1 and VII of the Civil
Rights Act of 1964 (and as amended by the Equal Employment Opportunity Act of 1972); Executive Orders 11246
and 11758, as issued and amended; Title IX of the Education Amendments of 1972, as amended; the Age
Discrimination in Employment Act of 1967, as amended; the Rehabilitation Act of 1974 (Sections 503 and 504);
Texas Statutes 6252-14-V.A.T.S. and 6252-16-V.A.T.S.; the Vietnam Era Veteran's Assistance Act of 1974; and
the Americans with Disabilities Act of 1990, as amended. Kllgore College does not discriminate against employees,
applicants, or students because of race, color, creed, national origin, religion, marital status, sex, disability, age, or
veteran status.

In an ongoing effort to increase and improve access to and equity in employment for all applicants, we request your
perception of the following statements. The information you provide will be used for study purposes only and will
not be retained as a part of your application.

Your voluntary cooperation is appreciated.

Sincerely,

Michael W. Jenkins

Director of Human Resources

—

Using the following guide, circle the response that best reflects your opinion of the Kilgore College Office of Human
Resources.

1 =Strongly Agree 2= Agree 3 =No Opinion 4 =Disagree 5 = Strongly Disagree

The Office of Human Resources is courteous and helpful to prospective 1 2 3 4 5
employees.
Remarks:

Methods used for advertising job openings are adequate to inform the 1 2-+3 4 5
community of employment opportunities.
Remarks:

Qualified applicants receive equal consideration for employment
opportunities. i , : 1 2 3 4 5
Remarks:



